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SHORT-TERM DISABILITY

UNDERWRITTEN BY MADISON NATIONAL LIFE INSURANCE COMPANY, INC.

SPECIALLY DESIGNED FOR THE EMPLOYEES OF:
County of Kings / Kings Waste

Benefit Highlights
Elimination Period

Maximum Benefit Period
Maximum Monthly Benefit

14 days Injury / 14 days Physical Disease (Sickness)

52 weeks

Benefits are elected in increments of $100, not to exceed the
lesser of 40% of your monthly Pre-disability Earnings or $6,000

Monthly Issue Age Rates per Monthly Benefit

Benefit $400 $500 $600 $700 $800 $900 $1000 $1100 $1200 $1300 $1400 $1500 $1600 $1700

18-39 | 1556 19.45 2334 2723 3112 3501 3890 4279 46.68 50.57 54.46 5835 6224 66.13

40-49| 1620 20.25 24.30 28.35 3240 36.45 4050 44.55 48.60 52.65 56.70 60.75 64.80 68.85

50-59 | 17.56 2195 2634 30.73 3512 3951 4390 4829 52.68 57.07 6146 6585 7024 74.63

60+ | 2216 27.70 3324 38.78 44.32 49.86 5540 60.94 66.48 72.02 77.56 83.10 88.64 94.18

Age |$1800 $1900 $2000 $2100 $2200 $2300 $2400 $2500 $2600 $2700 $2800 $2900 $3000

18-39 | 70.02 7391 77.80 8169 8558 89.47 9336 97.25 10114 105.03108.92 112.81 116.70| 389

40-49 | 7290 7695 81.00 8505 89.10 9315 97.20 101.25105.30 109.35 113.40 117.45 121.50| 4.05

50-59 | 79.02 83.41 87.80 9219 96.58100.97 105.36 109.75 T114.14 18.53 122.92 127.31 131.70 | 439

60+ | 99.72 10526 110.80 116.34 121.88 127.42 132.96 138.50144.04 149.58 155.12 160.66 166.20 | 554

Key Features

Guarantee Issue

Rate Basis

Job Coverage

Pre-Existing Condition Period
Partial Disability Benefit
Integration

Waiver of Premium

Pregnancy
Insurance Portability

Monthly rates
per $100 of
Monthly
benefit

$4,000 per month

Issue Age, for initial policy and benefit amount increases
Non-Occupational, off the job only

12 months prior to effective date /12 months after effective date
Pays up to 50% of the monthly benefit for up to 3 months
Pays in addition to Sick Pay for the first 10 days, then pays

up to 100% of Pre-Disability Earnings

Premiums are waived while Short-Term Disability benefits are
payable

Covered the same as any Physical Disease (Sickness)

After at least 12 months of insurance, an Insured Person

may continue insurance for up to 12 months if insurance
under the Group Policy terminates.

This brochure is for Certificate of Insurance form number STD-C-0617. For a complete list of benefits,
limitations and exclusions, please see the Certificate of Insurance. Not available in all states. 4/2/2021



SPECIFIC DETAILS

UNDERWRITING: Guarantee Issue (Gl) Evidence of Insurability required for amounts over Gl limit or late enrollees.

GUARANTEE ISSUE: The amount of insurance that is available without Evidence of Insurability. Guarantee Issue is
applicable to insureds and dependents who apply for insurance within 31 days from the date they satisfy the eligibility
requirements.

ELIGIBILITY: Employees must be full-time employees, actively at work, and meet the additional criteria set forth by the
policy.

PRE-DISABILITY EARNINGS: The insured’'s earnings in effect on their last full day of active work prior to becoming
disabled. This includes, but is not limited to, the insured’s base rate of pay and deductions made for pre-tax contributions
to a qualified deferred compensation arrangement, or, Section 125 plan including but not limited to, income received from
commissions, bonuses, overtime pay, and any other extra compensation.

ELIMINATION PERIOD: A period of time an insured must be continuously disabled before benefits are payable. No benefits
are payable during the Elimination Period.

DEDUCTIBLE INCOME: Income an Insured receives or is eligible to receive, while disability benefits are payable, which is
deducted from the Insured’s disability benefit. This includes but is not limited to: sick pay, severance pay, work earnings,
Social Security, Workers' Compensation, a state retirement system or other sources as listed in the Certificate of Insurance
that will be subtracted from an insured’s disability benefit.

DEFINITION OF DISABILITY: Disabled and earning less than 20% of pre-disability earnings; or disabled and working,
earning more than 20% but less than 80% of pre-disability earnings. (Definition of Disability varies by state).

ANNUAL ENROLLMENT PERIOD: Insureds can add or increase insurance up to the Gl limit during a specified annual
enrollment period without Evidence of Insurability (EOI). Additions/increases are subject to pre-existing limitation
provision.

LIMITATIONS & EXCLUSIONS

PRE-EXISTING CONDITIONS: No benefits are payable for disabilities that commence within the Pre-existing Condition
Period after the insured’s effective date as shown in the benefit highlights that are caused or contributed by or resulting
from a Pre-Existing Condition. A Pre-Existing Condition is defined as a mental or physical condition whether or not
diagnosed or misdiagnosed for which the insured has consulted a Physician or other licensed medical professional,
received medical treatment, services or advice, undergone diagnostic procedures, including self-administered procedures,
or taken prescribed drugs or medications during a set time period prior to the insured's effective date, as shown in the
benefit highlights. (May vary by state)

DISABILITY LIMITATION: Benefits for Mental Disorder, Substance Abuse and *Special Conditions are limited to the
Maximum of 12 months (for all Disabilities during your lifetime).

*SPECIAL CONDITION: A condition based on self-reported symptoms that is not verifiable using objective medical tests,
procedures or clinical examinations standardly accepted in the practice of medicine. Special Conditions include but are not
limited to the following: Musculoskeletal and connective tissue disorders of the neck and back, any disease or disorder of
the cervical, thoracic and lumbosacral back and its surrounding soft tissue, chronic sprains and strains of joints and
adjacent muscles, chronic headaches, chronic pain, Tinnitus (ringing of the ears), Hyperacusis (sensitivity to sound), Post
Lyme disease syndrome, Chronic Fatigue Syndrome, Fibromyalgia, Environmental Allergic Sickness, chemical and
environmental sensitivities, and Sick Building Syndrome. (May vary by state)

EXCLUSIONS: Disabilities caused or contributed by, including but not limited to, (a) committing or attempting to commit a
felony, or engaging in an illegal occupation; (b) intentionally self-inflicted or attempted suicide, while sane or insane; (c)
confinement in a penal or correctional institution or under house arrest; (d) war or act of war whether declared or
undeclared; (e) failure to be under the regular care of a physician; (f) voluntary taking of poison or inhaling of gas; or (g)
riding in or driving any motor-driven vehicle in a race, stunt shown, or speed test; or while testing any vehicle on any
racecourse or speedway. (Exclusions and limitations vary by state)

This brochure is for Certificate form number STD-C-0617.

About Madison National Life Insurance Company, Inc.
Madison National Life was founded in 1961 and is domiciled in Wisconsin and licensed to sell insurance in 49 states, and the
District of Columbia.

Its core products and services are group term life, disability income and specialty health insurances. Madison National Life
is rated A- (Excellent) for financial strength by A.M. Best, a widely recognized rating agency that rates insurance companies
on their relative financial strength and ability to meet policyholder obligations (an A++ rating from A.M. Best is its highest
rating).
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